
Restraining Students 

When is Physical Restraint 
Used? 

Physical restraint is L e d  w 
(teacher or other staff) pe 

a student with a disability 
him/herself, other studen 

School Board Pol icy: I 
m 'The 8oard promotes thc use of 

behavior management procedure 

progmm for rtudints'with'erceptionalitiis!' R 
m "Interventions wed in emeryncy sitwt~ons to 

student from endaty~r~ng r f or others do n o t w ~ e  
behavior management procedures." 

I What is Physical Restraint? 

Authority 

What Methods are Employed to 
Manage Student Behavior? 

School-wide behavi 
(Single School Cultu 
Classroom behavio 
Individualized student behavio 
intervention plans 



Staff Development 

Jolnt staff development w~th  the Ce 
and Related Dlsab~l~tles ( C A R D L s  

m Aspergers Syndrome a d  Adoants 

m The Past. Future and Now o f  Inclusive Sch 

Assessment and T m t m e n t  

Outcome 

working with Children with Autism 

Staff Development 

Picture Exchange Communic 
System (PECS) pa4* 
Autism ~ara~rofessi inal  Traini 
Inclusion for Students wit 
After school Care Staff (w 
individual students and stud 
disabilities, in general) 

Florida Council fo r  Community Mental Health 
Legislative Report 

2006 Legislative Session 

House Bi l l.t5&ibA, 
(relating to persons k i t h  disabi 

Defines seclusion as involuntary i of  a 
person in a room or area from wh 
person is prevented from leaving 
Defines restraint as a physical d 
method, or drug used to control da 
behavior. 

Staff bevelopment 

Professional Crisis Managemen 

Staff Development 

Beginning the Year on a Positi 
with Behavior ~ a n a ~ ~ ~ p l " ~ @  
Functional Behavior ~ssessm 
How to  Wri te Measurable and 
Observable IEP Goals 
How to  Complete a Function 
Assessment and How to  Wr  
Behavior Intervention Plan 

body. 



Clarifies that  a 

ci bly 

a restraint. - 
School District Practice I 

harmful student 

Professional C 'pY 

Crisis Management 

School District 

School District Practice 

To manage behavio 
disabilities, the S 

not employ physical - 
in HB 1503, other 

I secured seclusion time out a t  k SED I 
center, a t  which time, an is 1 

constantly with the chi 

I 

TEAM 
T.E.A.M. is an ag ressi 
program that inczdes 
Identification and obse 
to  aggressive behavior 
phys~cal control where 
replacement training. 

T.E.A.M. does not allow for the 
restraint of students within an 
faclllty. 

PCM Facts 

* A systematic approach 
and aggressive behavio 

b Emphasizes human dig 
choice 
Avoids the use of pain or coercion 

* Teaches a step-by-step decisio 
process 

P Based on a feedback model of in ion 
i. Yields practical effective soluti 

~ m ~ l o i s  natural b I 1  



I Facts (cont'd) I 
P Utilizes a cognitive 

Facilitates total ma 

Guiding Principles of PCM 1 
I. Respect for Human 

Freedom from Pain 
2. Freedom of Choice 
I. Least Restrictive ~ i t e r n a t i v e l  

a. regular programmatic intervention 
b. non-physical interactions 
c. physical interactions 

-transportation 
-immobilization 

4. Continuous Fe 

PCM Certification 

D Ensures that individuals w 
training are compet 
system 

Assures parents that their 
benefit from the system's i 
safe and effective approach 

What PCM is NOT 

Four Primary Strategies and 
Interventions of PCM 

1. Crisis Prevention 
2. Crisis De-escalat 

1 3. Crisis Intervention procedResx I 
1 4. Post-Crisis Strategies I\ I 

PCM Certification Benefits 

Reduced incidents of vi 
behaviors 
Greater confidence an 
range of student challet&es 
Peace of mind that trained staff c 
successfullv respond to a crisis sit I 
Reduced risk of potential injury 
and staff 



Certification Levels Requirements 

I Staff Certified to Utilize PCM 
(Indudes Charter Schods) 

Safety Considerations 

Must use a foam mat a mini 
4, a t  least 2" thick 
a BARR procedure: 

ensures safety 
absorbs errors 
maintain student's dignity and self 

esteem 
restricts student's movement 
~rovides relative comfort for the . I 

Annual Re-Certif ication 
Each Certified Practitioner 
required to partlclpate and 
rnin~mum of a seven hour re 
least once per year 

I f  a PCM Certified Practitioner fai. 
recert~flcat~on course w ~ t h l ~  the g~ 
that rson is no longer authorized 
PCM Kchniques and procedures 

The practitioner and the princiyl q 
the practlttoner is no longer au horlz 
PCM procedures 

Irnrnobil ization Procedures 

Vertical 
Tvws: I 

One-person for child 

One-person for adult Adult three 

Two-person for adult &'Id th 

Three-person for adult 

Documentation 

PCM Physical Assist I 
P Reaon for the proceduie 
P Type of transportation or immobili 

Place 
Time procedure began and ended 

> Result Code 

P Practitioner or I 



What if we do not use PCM 
Procedures? 

P Increase in the num 
disabilities being arr 

i Increase in involunt 
under the Baker Act 
Student and staff i 

I More School Police involvemen 
P Increase in medications to  inc 

medications 

Continuous Improvement 

Continuous Improvement 

Continue t o  provide 

Summary 

PCM is not a punishment. 
PCM strategies are ba 
verified principals in 

behavior. 

PCM does not involve coe 
PCM is meant to stop dan 
non-physical and physical . . 
means.. I 

Continuous Improvement I 
Maintain contract with 
Behavior Analyst (Ph.D. 

i Update current Board pqlicy on 
Management for Students with 

= Work with DOE committee to  d 
policy on physical resffaint 
Work with Principals to  investiga 
com~laints and im~rove methods r 
management of individual students 


